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CD\TACT 5EtWEE\

TI-iE BCARD a: SC—OCL ZRLSTEES

OF THE

NORTH WHITE SCHOOL CORPORATION

AND THE

NORTH WHITE CLASSROOM TEACHERS ASSOCIATION

This cont-act enteed ito this i3 day of \ovemer, 2C23 by arc setweel the Bcard o’ Schoo Trustees
of the Norti Wb;te Schco: Corso’ation, hereinafter ca ed the “3ca’c, and tie North Wb te Classroom
‘eacnes Assocatio”, nereirafter caec the Association.

ART Cl 1 Recognition

Section 1, Recognition

The bargaining unit of the North White Classroom Teachers Association exclusive representative and the
North White School Corporation, school employer is the following:

All certified school employees except the: Superintendent; Corporation Business Manager; Corporation
Maintenance and Transportation Director; Principals; Assistant Principals; Dean of Students;
Administrative Assistants; Athletic Director Substitute Teachers.

The North Wni:e Boa’d o Trustees e-eby recognizes :ie \ot, Vb te C assosm Teaciers Assoc atior
as the exclusive representative for all certitieo scboo employees in me North White Scnool Corporation
bargaining L/it.

Section 2. Definitions

a. The Term “teacher” when used in this Contract shall refer to all certified school employees,
employed by the Board, in the bargaining unit as defined in Article, Section lot this Contract.

b, The Term “Board” when used in this Contract shari refer to the North White School Corporation
Board of Trustees.

c The Term ‘Association shall reler to the North White Classroom Teachers Association, an
aE ‘ate of :‘e Iieara State Teacbrs Asscciaticr ans the Nationa Edjcatior A550C ation.
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d. The term “Suoerintendent” shall refer to the North Wiite School Coroorat’on Suoertendent.

e. The Terns 3oard anc Associatiol sha: induce all ajtborjzed off cers, repesertat.ves,
and/or agents.

f. “Master Contract” shall refer to the collective bargaining contract that has been ratified by the
Board and Association.

g. “Per Diem’ shah be defined as a teacher’s annual salary divided by the number of teacher
contracted days

h. “Hotrly Wage’ thaI be defined as a :eac1es pe diem divided cy seven 7).

ARTICLE (I Cont,act Provisions

The Board and Association agree that this contract shall supersede any past agreements, which are
inconsistent with this contract, and any ndividual contracts will be subject to this Agreement. If any
provision of this contract is held to be contrary to law, then such provision or application of such
provision shall not bc deemed valid and subsisting except to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.

ARTICLE III Leaves

Section 1. Sick Leave.

A. Annual Sick Leave.

Sick leave shah be credited to each teacher on the first (1”) day of his/her employment as
follows:

a. Ten (10) days for teachers during their first year of employment.

3. Seven (7) days for teachers eacI year the’eafter,

B. Transfer of Sick Leave.

Five 5) days per year transferred in from a teacher’s previous school corporation until
the a[cumulated days are used up from the previous school corporation. Upon
completion of a teachers fifth year of employment by the Board, the teacher may transfer
fifty percent (50%) of the balance of the tachers sick days from any previous school
corporation(s).
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Section 2. Accumulated Sick Leave.

The tota rused pc-t c of tie aInLal skk leave aloww’ce sia.i be permit:ec to
accuriuate jp to one nurored e gh:j (18Q) Gays.

Section 2,1 Accumulated Sick Leave Limits.

If a teacher completes the contract year with more accumulated sick leave than the
maximum (180 days) allowed by this Agreement, the teacher will be reimbursed at the
rate of twenty-five dollars ($25.00) per day for each day in excess of the 180 days. Such
benefit will be deposited annually into the teacher’s Active Employee VEGA, on or before
July 1

Section 3. Accumulated Sick Leave Upon Return from a Leave of Absence.

Sick leave cays acc’jnulated by a tearer prcr to a eave ci absence shall be credited to
tie teacher UPOI retJrn.

Section 4. Uses of Sick Leave.

Annual and accumulated sick days may be used for personal illness, injury, or
ncapacitation of the teacher or for medical appointments.

SectIon 5. Bereavement Leave.

Each teacher shall be entitled to be absent iron, work on account of miscarriage, stillbirth,
odeatb the milediate fam y ‘or a pero etencr.g ID more than five(s) scboo says
oeyord such death w thou oss of conpensaton. Tb teacher nay, u009 submttiig the
appropr ate beeavement leave rcqLest to lis/9er mr.ecate sbperqisor p’ior to taking
the leave, will be allowed to .ise ore (1) of the five cereavemert days w:Iin twe.ve (12)
norris fo te daze of ceath for te taisacton O OLS less relatea to tie de2th.
rn-neaate lam y S ‘atbr. stes-a:hr mother, step-mcter, brother, sister, step

brother or sister, child, step child or spouse, and any other relative who at the time of

his/her death is living as a member of the employees household. In case of father or
mother-in-law, grandparent or grandchild the employee is entitled to be absent (3) days
without loss of compensation. When the death is that of an aunt, uncle, first cousin,
nephew or niece, the employee is entitled to be absent one day without loss of

compensation, presumably the day of the funeral. Iwo days shall be granted if the funeral
is more than two hundred (200) miles away (round trip). If more than one death in the
immediate family should occur, up to seven (7) calendar days shall be eranted.
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Section 6. sick Leave Bank

A. Purpose
The puroose of the Sic Leave Ban< s to relieve its members from jncje fir.anciai burners dLe to absence
‘ron work Cia ongterm bass cue to illness, injury, qiarant9e or ircapactation sutficiert(v sesere that
it would make their presence in school inadvisable.

B. Administration
A committee of five members shall administer the Sick Leave Bank. The president of the Association will
appoint two members. The Superintendent appoints two members. The president of the Association and
the Superintendent seFect one member jointly, who shall chair the committee and be a voting member.
A majorfty vote of this committee is required to approve any such requests for sick leave days from the
sick leave bank.

2. Each co—mittee member shall be aDponted fo one 1) yea- and may be reappointec to each
succeeding year.

2. Vacan:es or’ the ccmmttse shall be I ed before tie next neetig.

3. The committee shall meet during the school year as needed. Meetings may be held in person or
by means of electronic communication. Special meetings may be called by the chairperson or at
the request of the committee members. All members will be required to be present in person or
by means of electronic communication for any official action of the committee,

4. The corporation secretary shall prepare an annual report of days contributed by each teacher,
days used and days accumulated in the bank. She/he will give copies of this report to the
Chairman of the Sick Bank, the NWCTA President and the Superintendent

5. A teachr who has LJsec accumjateo sic. save days t the tire o’ ret!e:rert may scrate uD

to ifty (SO) aCcjmL ared sick save days to the Sc. Leave Bank. The Bord w II co,:ribjte twenty-

five dollars ($25) up to the maximum of one hundred eighty (180) days into the retiring teacher’s
Sect or 401(a) accsu-’: on tie ast teacner cortact day of the school yer “ wich the teacher

etires.

Criteria for Use of the Bank

1. All of the teachers current sick leave and personal leave must be exhausted, and all but 5 of the
teacher’s accumulated sick days must also be used.

2. Days granted by the Sick Bank will begin the day following the day that the provisions in paragraph
one (1) above have been met.

me applicant must be a curent oaricipant ir tie oank or a ife nemze in the bar<.
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3. Teachers on leave cJe to VeEna9zv sha Dee. gible to LSe Sck Leave Bark days for the penod of
temporary s:sab ty caused y pegnarcy aowever, tre teacner is not ertirec to tE<e Sck eave
Bark days when the teacher’s physician certi’pes that the teacher is caDable of pe-forming the
teachers regular teaching duties.

4 Tie app icant sha submit a reqLest for se of the Sick Leave Bank in wr:ng, specifying te
number of days ‘eq.ested The doctor shall also submit in wrt ng ,e nar”e of ness. 1 ury,
qarantne or incapachation sAficiently severe mat it ano Ins expected period of temporary
disability for which the teacher is unable to work in school.

5. The applicant may reapply in the same manner as above if additional day5 are needed. The
committee wiN not grant open-ended days of sick leave,

EUgibility for Use of the Bank

1. Any member of the bargaining unit is eligible to participate in the Sick Leave Bank.

2. A wHrrum of one day Pr year rust be dcnated to par c½ate n tke Sc’. eave Bank.

3.Ary teacher who contr outes or has cort-suted ten o more days to the S ck _eave Ban< wil be
f membe’

The Superi,tcn::ert’s desgr.ee snaIl sue donation forms to members of the Drganilg unt
within the first fifteen 15) schao days of t,e school year. :o a teacner not emclcyec on tie rst
ay of the scboo year the Superintendents designee sb&- ssue a donation form w:ni the f’5t
fifteen (15) school days of employment

4. Donation forms must be returned within five (5) days. No late donations will be accepted, and no
exceptions will be made.

S. A teacher collecting disabirity insurance payments is ineligib’e for use of the sick leave bank.

Composition of the Bank

1. The number of days contributed will continue to accumulate.

2 Days contributed e cons dered per’nanen and will not :aisfer to anothr scnoc corporator.

3. Any participa: ig ‘lemoer, who 9rds t necessary to use Sck Leave Bac says and does not etu
to active employment witn the North White School Corporation upon recovery, shall repay the

xc-:— White School Ccrporat.on cash ‘or Sick Leave Bank days used. s amount shaL be equal
to the air aunt pad to the suostitute who repiaced saic member, but never mare than the teacher
wou d have earned. Tie teacher will pay tie Cozorat:or the agreed upon arount over a Eve
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year period. Any bajance ;s due a the end of the ‘i’th year the merber is te-inated, tbs
requ:emert is wa wed.

4 \o nemse’ maybe grantes ncre than :wen:v (2C) days oer app’icatior anc oe hundred eighty
(8C days n any tiree- ear oriod A rnerroe- car e-app y after reachig :“e werty (20) cay
maximum for the same illness, injury, quarantine, or incapacitation. A past application being
approved does not guarantee future applications will be approved.

5. The committee may request additional days be donated from members by a majority vote.

Miscellaneous Provisions

1. The granting of days is subject to the number ci days in the Sick Leave Bank, but never ess than
One’s nc vidca. cortrpoL,t.-s9s.

2. Any cost beyono adrninstrative cost wili be come by tne NWCTA (These costs are imited to
ohysicians costs ol y).

3. Fe rnerbr is too il Sr ljuec to reqLest Sick Leave Sank days personally, a arfly nernoer or
personal representative may do soon the members behalf.

4. The number of days contributed by a member will not be a determining factor in granting use of
the Sick Leave Bank.

Section 7. Family Illness.

A teacher shall be granted two (2) non-accumulating leave days per year to be used in
case of less. raor surgery, Or serious accicert involving a rreroer c te :eacbe’s
:mmesiate family. A WaGner shaF also be perrrtted ,o use jp :0 five 5) Days 0 their 5:ck

.eave in additior to the non-accjmu arg days.

SectionS. personal Leave.

leaLbers shall be granted three 3) days of persona] leave with pay per school year.
Unused personal leave shall accumulate up to a total of(S) days. Any days above five (5)
shall accumulate with the sick leave, Except in case of emergency, a teacher may be
permitted to use a personal leave day the day before or after a school vacation, provided
she/he files a written request at least thirty (30) days prior to the vacation period, and
the request is approved by the Superintendent or his/her designee. A teacher shaH not
be permitted to take a personal day the day before or the day after a school vacation
period solely to extend a school vacation.
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Section 9. Professional Leave.

The Boaro agrees that orofessiona leave oays w tb Oay may be granted ‘Cr tie o ow g
reasons;

4. Attending and/or participation in professional meetings relating to education
workshops, seminars, or conferences spon5ored by ndustry, professional
associations colleges, universities, or governmental agencies concerned with public
school matters.

B. Visitation to other schooL corporations or educational institutions for the purpose or
observing instructionafly oriented programs.

C. The 3oard may aiso agee to pay exze,ses icu’red y the aforernentoned
rrofessiona: eaves.

Section 10. parental Leave.

A teacher whose spouse (or parrer) g yes th to a ci d o who adopts a cb .d sha; e
e9t ted to jp to two (2) days of nis Cr her acctnu ated sc eEvS urovded said leave is
taken within two (2) weeks of the date of the birth (or adoption) of the teacher’s child.

Section 11. Court Leave.

Any teacher requested to serve on a jury or subpoenaed to appear in court shaLl be given
such time off necessary to perform aforementioned duties.

Section 12. Association Leave Days.

The Association shall De graites a total o’ three (33 days a’9L9 y w;thoL.t loss of
ccmpersa:on or benefits 1w se of tie Assoc atior Pesdent ard/o the Pesiderts
desigree(s to oe’orm the wok o the Ass at or irc Joing atterlo ig the noana
Genera! Assembly to lobby or natters of educat ona concern

Section 14. Insurance Trust

The trustee appointed by the Association shall receive professional 1eave to attend any
Insurance Trust meetings.

Section 15. Pre-Planned Extended Leaves of Absence.

A! Anticipated disability.

Where disability can reasonably be anticipated, as in the case of a scheduled operaton, childbirth.
etc. te fo lowing rules asply:
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B. Period of leave.

Thacbers sial Se en:.tled to cave £0. a period rot to exceed one (1) yer. Whenever
possible, the leave shall commence at the beginning of a grading period and return from the leave
shall not fall in the last half of a grading period. This is to ensure the continuity of the educational
program. However, a teacher may return from leave during the last half of a grading period as
long as his or her return occurs on or after the expiration of the original approved leave period
and provided his or her return is approved by the Superintendent.

C, Use of leave.

The teacher shall be erti: ed to use any accumu ates sck eave days so ong as the asab tv exists.
Ary sick eave days accumulated prior to the ieave and no: used dur ‘g the ;eave she! be credited
to the teache’ upon return.

D. Tran5itional Training Preceding an Extended Leave.

When a teacher requests a leave of absence that will last three (3) or more weeks, the Board will
require the teacher to provide transitional training to an identified substitute during two (2)
regular teacher workdays that precede the commencement of the leave. The teacher shall be
entitled to receive no additienaF compensation over and above the teacher’s regular per diem
a:e for pe’Grm ig :lis ancillary duty. These two 2. says will be used to review cassroon

orocedures and stucent irforaior,

Section 16. Notification.

The teacher requesting the leave shall notify the Office of the Superintendent as soon as
reasonably possible, or in the event of pregnancy, at least thirty (30) days prior to the
start of the grading period in which the leave will occur. If possible, the anticipated date
of return to teaching duties shall be indicated when applying for the leave. In any ca5e,
notice of the desire to return shall be given in writing to the Office of the Superintendent
either upon application for the leave, or thirty 30) days prior to the date of the
anticoated return. Rowever, in the case of leaves which ectend beyond May 1S teachers
sha I oake the ‘te9to.1s known to tie SLpe1tencent by ApII 25.

Section 17. Child Care Leave.

Upon request a teacher shail receive cnilo care leave without pay for a period not tD
exceed one (1) year under the same conditions as an anticipated disability leave (Sec. 1).
However, the notification requirements in the case of adoption may be waived by the
Superintendent, and there shall be no right to take sick leave during such period. In
accordance with Indiana statutes, a teacher who is pregnant shall be granted leave any
time between the commencement of the teacher’s pregnancy and one year following the
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Dirtb o the cl-id. A pegnart teacher may use aic 2ccLrnul3tec sck leave fo tie per cd
c’ terpcar dsab tj cajsed by :e pregr.anzy arw/or wh,c on FMLA Leaje.

Section 18. Accidental disability.

A teacher who is absent from work because of a non-fatal injury received on the job will
receive regular pay during the first five 5) days. The Board shall pay to such teacher the
d flerence between his/her s3ary and tIe berefts -eceived Lider tre idiana Wo’ker’s
Conpersation Act after the I fve (5) cays ‘o’ trw duration of trw absence. To be
eligiole for tnis compensation the Principar or Hsjher Of’ce must be notied at the trne
of :he accidental injry

Section 19. Other Extended Leaves.

The Board may grant 10 teachers a leave of absence for up to one (1) year for any other
reason that they deem beneficial to both the teacher and the Corporation. The teacher
on a bcard-approved Leave shall receive any raises the teacher earned under the
co ec,ve bargan rig ag’eemen: at the tine the eave cormenced at sic receive a
g-its that geie’a y accrue :o ary :eacier nor ‘efl’’ rorn sun leave.

Section 20. Effect of leave.
If the leave is for a period ot sixty (60) calendar days or less, the teacher shall be entitled
to return to the job previously held. Upon return from any longer leave, the teacher shall
be assigned the same position if available or to an equivalent position if not.

Section 21. Benefits While on leave.

)Jrrg the term of the leave the teacher sh&l be enti: ed to all bene’i:s norma
assocIated w tb regjla ernplovm . ri tie corocration. These berefits she: :rcJde but
re not ‘p tec to, “ec th aid li’e ir.sL-ace benets ‘‘tie leave is ursad 29c in excess
of c gbty-e:ght (88) schoo’ days (srjcert aaysL the :eache- sh& be responsib € fo

payment of the full cost of insurance premiums during the leave, unless otherwise
provided by law.

ARTICLE IV Insurance Benefits

Section 1. Life Insurance.

The 3carc agrees to ay the perlurr ‘Or a $30DCC lie irsurar.ce pOcy fo a: cert’ied
stall menbers less lojr (4) doflars :0 ce sac Dy the Zr: cipatHg sta” member.

Section 2. Medical Insurance.
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Each teacn€r may participate 9 the meIca: •;surance o-cg-arn. The Boa- agrees to pay
ninety percent (90%) toward a single members portion of M.A.S,E. Insurance Trust. In
the event the M.A.S.E. nsurance Trust otters an HDHP Plan and the premium is less than
the Board’s contribution toward the singre premium, the Board wili deposit any difference
between the premium and the Boards single contribution into the HSA account. The
Soard agrees to pay the cost of a single PPQ plan plus $5500 towards the family portion
of the M.A SE. rsurarce rust for tie clar year. Wer two teachers are ma-red and are
on a fanily medica insurance plan, the Board will pay an amount towaras the premum
equal to ores 9gle controution plus one family coiribtior. In the event the l9surance

rust offers an -{DrP Plan arc me prerr.rn is less mat tne Boards cOntrIUUtOri toward
the family premium, the Board will deposit any difference between the premium and the
Boards family contribution into the HSA account.

Section 3. payroll Deductions.

The School Corporaton will orovee oayro:! deduc:ons for ay credit b9c, savrgs bcrd,
insurance or annuity orograrr, etc., soonsored by the !oca Associator or its state a’f ate,
so long as ten (JO) seople in the bargainirg ur:t sign statemerts ecuestng suci

deduction.

Secbon 4. Teachers Not on Health Insurance.

Teachers not covered by the Corporation provided health plan shall receive a benefit of

S1,SD-D, Sc, benefit sha be depostes -ito the reacnsr’s Retire’e9: Empoyee VEbA.

eposits shall be mace anrua y no ater than Iy P.

Section 5, Vision Insurance.

The Board agrees to pay the sing[e premium, less $1.00 toward a single vision insurance
plan for each ernpoyee. The Board agrees to pay the single premium toward a family
vision insurance plan for each employee.

Section 6. Timeline for Insurance Coverag.

A A coverages will cc effective the ‘irs: of the mo9zr folowirg eIigib ty sate

first contractua) cay or other quaiifying event) as long as the application for
enrollmeni is submitted no more than thirty-one (31) days following the eligibility
date.

B. When a teacher separates employment prior to the completion of the school
year, coveags wi) be terrinated on tie ast day of the month foflowng
separat or o enoloymert.
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C. he crrulye s’al nay ts cont9tu: on to insurarce oene- ts or ea.( c a
teacher who separated employment upon or after the completion of the school
year through August 31.

Section 7. Dental Insurance.

ne Board shall an a -ecuest icr propose s for goip dental insrarce anc the pa-: es shal
choose tre vendor prior to open enrollment for the 2024-2025 scnooi year. Beginning
with the 2C2t-2025 school year, the Board shail o’e sental •sLrar’ce end the zremur
sba be at the teachers expense.

SectionS. Long-Term Disability Insurance

The Board shall provide a long-term disability insurance plan with a 90-calendar-day
eliriir’afor oeiod st no cost to each teacher.

Section 10. Benefits for Employees Working Less Than Full Time

For a teacher working less than full time but more than or equal to a halt time, the oard’s
obligation to make a contribution towards insurance premiums shall be as listed
elsewhere in this article. For a teacher working less than half time, the Boards
contribution towards medical, vision, and dental insurance premiums shall be made on a
pro rata basis equiva[ent to the fraction of the day or contractual year in which they work

ARTICLE V Compensation and Expenses

Section 1. Salary Grid.

The salary grid as agreed to appears in Appendix A.

Section 2. Unpaid Leave Deductions.

a teacher has exnausted al sick days and takes unpaid leave for the remaining days of
his/her sickress nat pay snail be deducted in even istalments from all o’ the follow ng
cnec KS.

Section 3. Extra Curricular Stipends.

The extra-curricular salary schedule as agreed to appears in Appendix B.

Section 4. Outside of Contract Hours.
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For irfoma:oia purposes oiiy, ary jobs to be serIorrred outside of the regular school
day wh:cb carry same form of compensation, the admnistraton agrees to circuiate a list
to discover teacher interest and make the list available to the administrator concerned
and to the Association President no later than the lest day of school. Any duties not
carrying compensation shall be offered on a strictly voluntary basis to teachers within
the school building.

CD, outsideoL.cort.act dutes. a leacbe will be twenty-ve do!ars ($2S.cV per
bot/ ala hos are requ:reo ard/o- e asprOves Dy r.le mmediate sjpervisor prio to

submission.

Section 5. Mileage Reimbursement.

Upon prior approval by the Board, a teacher shall receive the IRS, rate of reimbursement
per mile for authorized trav&. Any teacher serving on an administration appointed
committee (report card, teacher evaluation, etc.) shall receive said compensation for all
travel associated with serving on said committee.

Section 6. Class Coverage.

A teacher wro serforms the and cry duty of covenng a class prod for another teacher
sr’aii receive tne sum of seventy-five dollars (S75.OO) for every seven (7) class periods so
covered by the teacher. The teacher shall be responsible for dDcumenting each class
period covered and providing such documentation to the principal at the end of each

semester. A teacher shall receive a prorated payment calcu’ated by dividing seventyJive
dolLars ($75.00) by seven (7) if she/he has accumulated Less than seven (7) periods by the
end of a semester.

Section 7. Extended Contract.

A teacher wlo is assgned al extendes cortact sha be qa.d a: his/her per diem for each

additiDnal day.

Section 8. Athletic Passes.

Each teacher plus a guest will be given admittance to athletic events at no charge. The
staff renber ntst present us/her ide,tificat on badge en sign-in at athletic everts.

Section 9. College Coursework

a. A teacner tray be reinuoursed for college courses at true rate of four hundred doiiars
(S 400) per credit hour. In order to receive reimbursement, the course(s) taker by
the teacher must be approved in advance by the Superintendent, and the teacher
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must procuce proof of a passing grade in the course. Payment sba’ occu’ two (2)
tnies pe yea at the ,egu:ar December ana Vay school hcard meetirgs. Requests
to- re mbusenent must e turned in :o tie Spe’ iterdeits oTce by Decenber I
and May 1. Reimbursement for college credits shall be capped at fifteen thousand
dollars ($15000) per school year. Approval for reimbursement for coliege course(s)
shall be on a first come, first served basis until the fifteen thousand dollar ($15,000)
cap is reached. A teacher may not receive reimbursement for more than three (3)
credits per year unless additional coflege credits are approved by the Superintendent.

b. If the admnistratior reqL!res or equests that a teache- take addtonaI coursework,
the teacier 593 I receive fu renlburser.ei: for :ie coi.rsework, and the cost of the
course(s) taken by tie teacier sia no: codnt towa”d tie 515,0CC cap estab shed in
Secton II(a aoove.

Section 10. New Teacher Orientation.
A teacher who attends new teacher orientation shall be paid twenty-five dollars ($25) per
hour.

Section 11. Lactation.

A private space shall be made avaHable in each building for the purpose of allowing a
lactating teacher to express the teachers milk. This space shall have a locking door and
-e’r gerator ais shall rot be a -estroon-.

Sectian 12. Teachers Retirement Fund.
The Boa’c shall pay directy to tie liciara Thacher Re: ener.t FLic (TRE each teacher’s
c.andtory three percent (3% anntnty contribjt;or

Article VI Retirement

Section 1. Buy-Out Retirement Benefits

a. Elimination of Prior Agreement’s Retirement Bridge and Severance Benefit

The Board and Assocatioi specifically reserveD the aJt,oty to revse or terminate tie
retirenert cerefi:s coita ied in er!ier agreen-ents. Exercising tb S ajtholty, the eoa’d and
Association confirm that Article VIII, Section 6, Option A, ent,tled “Regular Retrenient’ and
Option B, entitled “Early Retirement”, in the Prior Agreement are terminated and shall not
apply to any teacher retiring or severing employment with the School Corporation on or after
September 1,2003,
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Those tea:bers who etire o- severed emp:oymert beo#e Septenbe 1, 2CC shall oily be
entitled to me retirement ber.ef.ts ccntained in the Pier Agreement as of the time of his or

her -etirereit. cut as maybe otberwse revised £rcr time to tEme.

b. Entitlement to Retirement Benefits. Vesting Requirements

Upon retirement from the North White School Corporation, a teacher shall be fully vested in
the retirement benefits described in this Article if the retiring teacher has satisfied the
following requirements;

1. A teacher must beat least 55 years of age and must have served at least 10 years with
the North White School Corporation to use this option.

2. Cr, or before June 30 of tie year crior to etirerrert, no:fication n writing mist be
giver to the Supelntendert of the iqd:vduals tent or to -eti-e. The
Sipe’interdent may wave :“ s rczfcatioi ru e if the sitjatior r,er’ts.

c. Actuarial Determination of Value of Current Retirement Bridge and Severance Benefits

The ISTA Financial Services Corporation has been selected to determine the present value of
the unfunded Severance Benefits and Retirement Bridge Benefits described in the Prior
Agreement. In making the present value determination, FSC shall use Ihe following
assumptions;

1, Interest Rate. The assumed interest rate for purposes of determining the present value
or the retirement severance benefits contained in the Prior Agreement is (our percent
(4%) for the 2003-04, 2004-05, and 2005-06 school years and seJen percent (7%) peryear
he-eafter.

2 Retirement Age. It is assuMed that ar emp’oyee term nates emp oyn-ent at the erd of
tie schoo yea- :9 wnich the emcloyee atta is age fifty-eign: (58) or at the er.d of the
current year, if the indivicuai is already fifty-eight (58) or ulcer.

3. Retirement Pay. The aiticipatec anort & tie Retirement Severance Ben&ts
cortainea r the Prior Agreement sha oc deterrriineo using the amount of annua oeneifl
described in Article VIII, Section 6, and Option B of the Prior Agreement. However, it is
assumed that individuals do not retire until the later of: (i) the attainment of age fifty-
eight (58) or (N) satisfaction of the eligibility requirements of Section 6(A) (2) of this new
article.

4. FICA. The present value of the future Retirement Severance Benefits contained in the
Prior Agreement will be reduced by the Social Security and Medicare taxes {FICA) that
would have been payable if the Retirement Severance Benefits contained in the Prior
Agreement bad oeer oaid d rectly to the emoloyee.
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5. Exclusion of Employees. Employees hired after Seoternber 1, 2003 shall not be ent1tled
to any payment for the dim latea Retiren-iert Severance Benefits conraned in the Pror
Ageeren:. In otbe words, no cortr bution sha. be m3de or indvidjas bed or rehired
on or after September 1, 2003.

6. Rehired Employees. Amounts forfeited upon termination of employment because of the
failure to meet the applicable vesting requirements shall not be reinstated or re-credited
if an individual is subsequently rehired or reemployed by the School Corporation after
September 1, 2003. However, if the Board shall have approved a leave of absence of not
more thar one (1) Iisc& year for an emutoyee, such oeriod of ‘eave shall rot result in
fo’eiture orovded the emDloyee shall p-omo: y retjrr to employment fo. owirg the
exsirat on of:he per odo’ dave.

7. Calculation Date. The oresci: vaLie of Retirement Severar,ce eiets carzained :r Pie
Prior Pgreemenz shall be calculatea as of June 30, 2001.

d. 401(a) Plan. The School Corporation shall establish a qualified retirement plan as described
in section 401(a) or the Code (the “401 (a) Plan”) for teachers employed by the North White
School Corporation prior to September 1,2003. The total sum of the amount calculated by
FSC as the present value for the retirement severance benefits contained in the Prior
Agreement shall then be contributed by the School Corporation to the 401(a) Plan. The
:lvestment vendor for the 401a) Pan 59ar1 be Security Benefts Jr ess a charge of veto’ s
agreed upon Dy the parties. Tie 401(a) Par’s terms 210 cordi:ons fe the acm n strat or of
trw pian sna,, seas blows:

I separate Accounts. The arrojnt calcjlated Ear each empoyee will be :nvested n a
separate account. There will be no commingling of accounis and each employee may
determine how his or her account shall be invested among the investment options made
available by the selected investment vendor for the 401(a) Plan.

2. Vesting, Until such time that an employee has retired and satisfied the eligibility
requirements set forth in Section A-2 of this Section the employee shall have no access
to the assets held in his or her separate 401(a) Plan account.

3. Forfeiture, If an e—iployee ret es a- otnewise err nates employmert before
satisfact7on o the requirements set fot’ ‘ Secton A-2 above o any reason, the
terrniated employees 401(a) Pan account via i be forfe:ed. The forfe ted amojnts
shall be reli,rr,ed to the School Corporation.

4. Distributions. Following retirement and the satisfaction of the requirements set forth in
Section A-2 above, a retired employee may elect to commence distribution form his
401(a) Plan account.
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5 Costs. The Scioo Corso-aon shal net be pad a,y ;orrpeisaticn for its s2rvces
performed or, beral o the 01(a) Pan, All costs ircwred in the adm’, strat;on or tie
401(e) Par and investment fees sia be pa d rern the 401(a) Plan assets.

6. Additional Plans. Tie Scnoo Cwpoation may estaolish othe- qua fied pans as
cesc-ibed in sectior 401(a) or the Coce susiect to such terms and conditons as the
School Ccrpoatior sia I dete-rire, in Is sole c s:re on, to be approp ate. Sjch
additionai plans may be maintained separate from urn 401(a) Plan or for admnistrative
convenience maintained as part of the 431(a) Plan.

Section 2. Section 401(a) and Section 403(b) Plan

a. North White School Corporation 403(b) Plan Document.

The Section 403(b) Plan shall include provisions for pre-tax salary reduction contributions by
the employee which be matched by the Soard in Section 401(a) Plan on a dollar for dollar
basis up to one and one half percent (1.5%) of the employee’s base salary thereafter.

b. Vendor.

The Boa-d shall oeoos’t employer cont’zLticis for each epoyee Ito tie Section 40(a)
Pan adm:rste-ed by Met Li’e and rna’ntained by the Board.

c. Teacher Contributions.

Eligible certified employees will have the option of continuing to invest their dollars in tax-
deferred annuities for which money is ]ready being deducted from the employee’s salary or
the tax-deferred annuity offered by a selected vendor, Such contributions shall be counted
by the Board for purposes of the certified employees required matching contribution.

d. Vesting.

Any contributions made by the Board to the Section 401(a) Plan on behaLf of certified
employees shall be subject to a vesting schedule. Employees with at least five (5) continuous
conpleted years of service with the North White School Corporation as of September 1,2003,
shall be re bjndred e-ceit 1C0%) vested in any tort’ butisrs made by the Board irto a
Section 401(a) account o’ the empoyee’s benalf. Any e’nsloyee ied afte’ Seotemser 1,
2021, wil. be f;fty prcet 50%) vested in tie er.o’cyer’s cortribtcn afte his/her second
yea- of coSt luous completed yea’s of se-vice and one bjrdred percert 100%) vested ir the
emoloye”s contr’bution after ‘ive (5 cortiruous como’eted years o’ servce. or pr-poses of
th;s section, “cortiruous corpleted yea’s of service’ eLers to ard s cala a:e by the

rJrrcer of corsectjr’qe ‘egjla- o- zeiporry reac-,er’s contracts (no ‘iote than one contract

p€r sciocl yeaj executed by tie rip oyee, Autr,Grzed leaves & anserce nail no: be
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consdeeD to be a break in coitirjous emalcynent. rowever, a teacher on a autnorized
leave of absence or one schoo ye2r or mere will rot eceve ‘completed years of service”
credft ‘Cr vesthg svposes jnder tnis secton for the me the reache is on the aporoved
leave ol absence A teacrer nved afte Sectener 1, 2333, w,o s not kj v vested thEs
crcgrar ans WI) OCitar y erS 3r is tern nated crior to beconing ‘u vested snaIl rot
retain any prior partial vesting rights if ever rehired by the Board.

ARTICLE VIII Grievance Procedure

Section 1. Definitions.

A. A ‘grievance is an alleged vioFation or claim by one or more teachers of a violation, a
risappHcatioi, era m3irtersretatio’, of ti-s contract C evances mL5t have the aoprova &
tie Associat on Execjt ye Committee ir order tc De taken to the arbitration lev&.

B. The term “day” as used in this article shall mean school days except dung the sum’ner recess
the te-r sha mean weekcays

Section 2. Confidentiality.

A. Both parties agree that these proceedings shall be kept as confidential as may be appropriate at
each lever of the proceedings.

B. No reprisal of any kind shall be taken by or against any participant who is properry foflowing the
grievance procedure by reason of such participation.

C. A documerts, con’uiicatiors, and reco-ds deaing with the proces&ng o a grievarce sha be
i ed separately from the persorei he c4 the partic sat with the exception o’ the ra!
detem nat or, if sustained, ard shall not be a vaid basis for evaluatons.

Section 3. Adjustments.

A. Nothing contained hereFn shall be construed to prevent any individual teacher from presenting a
grievance and having it adjusted, if the adjustment is not inconsistent with the terms of this
contract, and the exclusive representative has been given an opportunity to be present at alt such
hearings above Step One (Sec. 4, Step 1).

Section 4. Procedure.

Step One: A grievance shall be initiated in one (1) of the following ways within Fifteen (15) days of the
date the g-ievait krew or snoulo have <nowr of tie alegec vo ation.
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1. The grievant may asproach hi/icr Bjilcng Prirc:p& to sresent the grievalce or bs/hr ow
behalf.

2. The grevant may request a representative of the Association accompany him/her to present the
grievance to the Building PrincipaL In such case, the Building Principal shall flat initiate any
conversation with the grievant prior to a meeting at which the Association representative is
scheduled to be present.

Step Two: In the ee1: tie gr evance 5 lOt resoqec at the Step Ore 1€-ye :e gr evant nay file a fona
grievance ir writ.flg, with the Bji ding 2rincca

1. The formal written grievance shall be filed within six (6) days of the oral discussion held at Step
One.

2. The signed grievance form shall be filed in quadruplicate with one 1) copy for each of the
following:

A. Association
3. Grievart

C. Biiidirg Pric:pa

D Sjperntendert

3. The written grievance shall include the following informatiopt

A. The date the alleged contract violation occurred.
B. The contract section(s) alleged to have been violated.
C. The facts/reasons for bling the grievance
). Tie spec tic re ie’ requested by the grievant.
E. Any otbe infom,ation deemed imDotant by the grevart

4. Tie Thache’ or Builong Prirc!pa may reqLest that a meetng be held in an eFort to seek a
resolution of the grievance. The Association representative may accompany the grievant to the
meeting,

5. The Building Principal shall communicate his/her response in writing to the grievant and the
Association representative within six (6) days of receivine the formal written grievance or within
six (6) days ci the meeting, if such meeting is requested The Principals response shall be
attached to a copy of the w tter form g’.evarce.

Step Three: 1 the grevaice is not resolves at tie Step Two _eve the :eacrer may, wthir f:ve (5) says
of receipt of :ne Suiiding Principa[s written response, appeal to the Superintendent or nis/ner aesignee.
The appeal shall contain the formal written grievance and the Principals response.
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1. The grievant may inciude a written resoonse to the Principals “Step Two Level’ resoonse,

2. The grievant or Superintende-it may request a ,ee: Ig ir a, e”ort c eso vs the grievarce. A’
Association representative may accompany the grievant to such rneting. The Superintendent
may request the presence of the Building Principal at the meeting.

3. The Superintendent or his/her designee shall give the grievant a written response no later than
flve (5) days after receipt of the written appeal or within five (5) days of the meeting, if such
meeting is requested.

5tep Four: Appeais to the Board

1. ‘f the gr evaice is s:. Jrreso ved. it ray be acpe&ed to tie oard Dy ‘ilirg tie witter grievaice
and the wit:cn answer no ‘ater tiar tsr 13) days (te recsot of tie Suner n:eiderts renly. A

meeting of the grievant, Association representative, and the Board, or its designated

representative(s), shall be held within twenty (20) days following receipt of such notice. The
Superintendent shall promptly notify the grievant and the Association’s representative of the
date, time, and place where such appeal shall be heard.

2. The Board’s written decision shall be transmitted to the grievant and the Association’s
representative within five (51 days after the meeting.

Step five: Within ten (10) days of receipt of the Decision at the Stec Four Level, the Association may
subnit written ct.ce to the Sjperinteicert o ts iteition to submt the grievance to abitraton.

1. The Association’s representative and the Board shall attempt to select an arbitrator by mutual
agreement. If they cannot agree on an arbitrator within five (5) days after notification, the
arbitrator shall be selected according to the procedures of the American Arbitration Association,
The decision of the arbitrator shall be advisory.

2. The Board and the Association shall share the fees and expenses or the arbitrator equalLy.

3. Meetings shal! be concjc:ed at a time ala place wb cb will aford a fair at reascnaole
ooportu ty for al persors to attenc, nc .iding w.tnesses ertit ed to be oresert. Meetngs shall
be conducted djrng no,-scboal bojrs uress there is a mutua agreerent for other
arrangements.

4. The arbitrator shall have no power:

a. To add to, subtract from, disregard, alter, or modify any of the terms of this contract
agreement.
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b, o chaige any practce, pciicy o rule c-f the oarc a to substitute is/1er ;udgement br
that of the Board as to the reasonableness of any such practice, poEicy, rule, or any action
taken by the Board, unless such practice, policy, or rule shall be in direct conflict with the
contract agreement.

S. lithe board does not agree vii tb the a rhi trator’s decision, it must notify the Association, in writing,

within ten 10) days of the recect of the decis:or, g viig specVic details & ts Jsagreertert.

Section 5. Time Limits.

A. The [imits stated herein may be extended only by mutual written agreement, which has been
signed by both parties.

B. Time limits in the grievance procedure appPy to a gri€vant on a leave of absence as if the grievant
is vesent and workirg.

C. If tnere s a fa’jure at any steo to co”mun:cate the decisrcr on a grievarce withr’ the sped’ ed
thie liii’ t, the g-ievan: shall have tie rgbt to aspea at the next steo o the procedre, except
that on’y the Association shall be permitted to submit the grievance to arbitration.

0. If a grievance for which a grievant has made a written request to be taken to the next step, is not
advanced to the next step within the time limits, it shall be deemed resolved by the answer given
at the previous step and the right to lurther processing shall be waived

E. Or y grievances arising durng the term o this contract sha i be processec jrce this artcle.

Section 6. State and Federal Law.

Nothing contained herein shaH deny an employee or the employer his/her rights under state or federal
constitutions and laws.
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ARTICLE IX Terms of AEreemept

The tn- ol this .ig’rement sha;l begin o” July 1 2023 and sliIl co;i1nLie in fuji force and

effectwe tnt’ Jne 30. ?025. fir urti i cli atcr date as thi’ two partM s may here;nafl or agree to be I ic

extended endinp date. Any such extended nate shall be evidenced by an in-rnclrncnl to this agremrnt.

[0 wh,cb both nat:es siaM signiFy the approval by afIwi their s’gnattrcs thri’:,

The ii ndersigr ed .1 [Ic the allow 9:

4 nub c hear0 wis held in comflli?.rce with Indiana Code 20-29-6 1(b) on September 13. 2023. and

electronic prI’r oat’nn from he parties and/or public wis permined, and

A pubir meelirir in conipirance with Indiana Code 2029-6 19 was held En Ortolwr 25, 1023, In Iisriiss
he ental vp agreement anti electronic participation from he parties and/or pul,ric was pr,rrnittcH

This agreement Is entered into this 13th day of Novenibor, 2023 by:

Board of School Jr ut CC

North Whac Sc hoer (ornoraton

Al IF Si

North Wh to class roo ii

Teachers Associatlen

Association Presideni
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APPENDIX A COMPENSATION MODEL

Salary Schedule 2023-2025

Level BS BS+1S MS

0 $46,600 $47,600 $48,600

1 $47600 $48,600 $49,500

2 $48600 $49,600 $50500

3 $49600 $50600 $51500

4 $50600 $51,600 $52600

5 $51600 $52600 $53600

6 $52,600 $53600 $54600

7 $53,SCO 554600 555600

S 551,600 $55600 $56600

9 $55,600 $56600 $57600

10 556,6CC $57,600 $58603

11 S57,6C0 358,600 559,600

12 $58,600 $59600 $60,600

13 $59,600 $60,600 $61600

14 $60,600 $61,600 $62,600

15 $61,600 $62,600 $63,600

16 $62,600 $63,600 $64600

17 $63,600 $64,600 $65,600

18 $64600 $65,600 $66,600

19 $65,GOC $66690 S67,630

20 565600 $67630 S68,600

21 $67600 $68,600 $69530

22 $E8,600 569,603 $13503

23 $59,600 570600 $71503

24 $71600 $72603

25 $72,600 $73600

26 $73600 $74600

27 $74,600 $75,600

28 $76500

29 $77600

30 $78,600

31 S79,62C
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A- SaaJ Sched. e
The salary gr.d above wE be 9c11aed n tne coitract for t’e 2023-2025 school years.

B. Initial Placement
1. Teachers newly hired for the current school year will be placed on the current salary

grid at a salary commensurate with the teachers education and experience. A teacher
who was newly hired for the 2023-2024 school year before this agreement was ratified
shall have the teachers salary adjusted to reflect the salary listed on the same row, after
re-numbering has occurred.

2. Wor<,Iace Spec alist cense

A teacher wtb ro prev:OLS experience at the t me o b -e who has or pIns to obta-n a
WorKplace Specalist cense sha provide the Superintendent wlh proof of professionai
experience in the area in which s/he will be teaching. The teacher shall be placed on the
saFary grid given credit of 75% of the professional experience, which will be rounded up
if necessary.

3. New hires will receive a year of experience for placement purposes on the salary grFd for
any school year the teacher worked 120 days or more in an accredited pre-K or K-12
ojb c or accred ted private school. The teache sPa provirie wraten vellica:ior of
nose years of exoelerce to t’e SJDer ntendent on o before tie teacner’s first
contracted cay. In add,tion, a teacher wno worked 120 days or more in a non-accredited
public or p’ va:e, i state or ot of state, school tia: necornes accreditec durng the
teacher’s er;p oynent wi:’l the Na--i White Scioo Corooatioi w II receve credt for
his/her experience at the non-accredited school at that time, provided the teacher
provides proof of the accreditation to the superintendent.

C. General Ehgibility
1. A teacher who receives an evaLuation rating of ineffective or improvement necessary for

the prior school year shall not be eligible for any salary increase in the current school
year and shall remain at his/her prior school year salary.

2. A teacher who is 9 the :irst two ‘j;l school yeas of nstructirg st.den:s who receves an
evaluation rating of nprovement necessary 5 egible or a salary ncrease per IC 20-28-
9-1.5 (g).

3. A teacher must have been employed by the North White School Corporation one
hundred twenty (120) contractual days the previous school year to be eligible for a base
salary increase.

D. Factors and Definitions
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1. ga:onran — A teacher who received a highly effective or effective evaluation for
the prior year ore tescbe who is r the :;rst two uI school years of ins:ructirg studerts
and who receives ei ev at en rating of nvoverne; recessry 592 I:

a. move from their current row on the 202 1-2023 salary schedule to the next row on the
2023-2025 salary schedule in 2023-2024;

b. move to the next row on the 2023-2025 saPary schedule in 2024-2025.

2. Education —After the movement for evaluation, a teacher who increases educational
possession in a content area approved by the Indiana Department of Education will
move over one column,

C Salary Caps
Teachers at the Bacb&crs and Master’s Salay Caps — A teacbe who sats’ies tie reqL ‘enert
Qr the evalua:ion factcr ard has reached the cap fo’ the Bacnelor’s Degree or Masters Deg’ee
wiH not receive at’, ncrease to :neir Gase sBiary, but v;1 rec&ve a stipend nan amount equa to
the base salary increase for the evaruation factor received by other teachers.

G. Redistribution
Any funds otherwise allocated for teachers who received evaluation ratings of ineffective or
improvement necessary wih be equally distributed among teachers who receive an evaluation
rating of effective or highly effective for the same evaluation period as a stipend,

H. Tine of aynen:
The Board pay the base sa.ary ncrease ano redis:ribLton stpends descrisec nerein not
later than 60 days a’ter a: ‘icatori 0 this agreenert by ne Boars so. :9e rst year cf :‘

agreement. n the second year of tis agreernelt, salary ncreases shal Ce apLec with tne first
paycheck. Base salary increases will be applied retroaclively to the start of the current school
year.

Lack of Funding
If sufficient funding is not available in any future year to fund complete movement on the salary
schedule for all teachers who would otherwise meet the requfrements to move on the schedule,
then the parties will negotiate an alternative compensation arrangement that is comphant with
‘rciiara law and cDmports with the fundirg ava lace ( f any: a: that time

J. Retired Teacher Salaries
Rehired re€c teacbrs w’tb a Sacbe!ors Jegee w . Se Dad $ 50,630, ano eb ed ret red
teachers w th a Vaster’s Degree w I be pac $ 61600. These teacrers sha (be ei:gible for base
salary increases and stipends.

K. Salary Range
The salary range for returning teachers for the 2023-2024 school year. excluding teacher
retirement and current school year base salary increases, is $41000 to $73500.
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naro to Fi Mean
The Supe-irtercert, after consul: ng with the associatiar vesicert, 9as tie authority to pay a
new teacher a ore-time additiona stiperd of up to $5000 if necessay based -jcon tI€ ri eeds 4

the district. one-half of the stipend will be paid at the time the new teacher completes the first
year at his/her employment. The remaining one-half will be paid at the time the new teacher
completes the second year of his/her employment.

M. yy Sti end
A teacher shall receive a stipend in the amount of one thousand five hundred dollars ($1500)
following his/her fifth (5th) consecutive year of employment and each succeeding year of
emoymen1 wtn tie Ncr?.’ Wnite Scboo Corpo-ation that is a mult DIe of 5. Ths stipe-id shal
be paid in tie last paycnec ii JLne
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APPENDIX B Extra Curricular Activities
NORTH WHITE SCHOOL CORPORATION

Ca!cjlaton a’ ECA Stseids

Stiperd amcuts ri dollars are calculated by rr.u.ttp.yig eacn index tcmes the saary of a teacher
with a Bachelors degree and no yEars of experience? rounded to the nearest whore doflar.

ECA Position Sub-category Index Stipend 2023-2025

Academic Superbowl Coach Coordinator HS 00079 $369

Academic Superbowl Coach Coordinator il-I 00079 $369

Academic SuperbowF Coach KS-English 0 0158 $737

Acade-tcSt.uprbow Coach HS-ine As U 0158 $737

Acade’nic Superbow Coach HS-Math 00138 5737

Acacernic Superbow Coach HS-Scence 00138 5737

Academic Superbow Coach S-Socia Studies 0.0138 5737

Academic Superbow Coach MS-Ergsh 0.0119 5554

Academic Superbowl Coach MS —Math 00119 $554

Academic Superbowi Coach MS —Science 0.0119 $554

Academic Superbowl Coach MS -Social Studies 0.0119 $554

Academic Quiz Bowl 0.0316 $1473

Academic Quiz Bowl Asst. 0.0119 $554

Academic Coach KS Spell fowl 00079 $369

Academc Coac, MS Spe Bow 0.0079 $369

Academc Coac, I- S-SDeech & Desate 0 0316 51473

Academics AP/Dual Credit Teacbe 100128 5597

Auditorium Director 00474 £2,208

Baseb&l Vars;t’y 0.0949 $4,42C

Baseball Varsity Asst. 0.0395 $1,842

Baseball JV 0.0474 $2,210

Basketball-Boys Varsity 01739 $8,103

Basketball-Boys Varsity Asst. 0.0790 $3,684

Basketball-Boys JV 0.0869 $4CS1

Basketbarl-Boys 8th Grade 00553 $2,578

3asketoa -Boys Jti Grace 0.0553 $2,578
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Basketball-Boys ‘6th Grade ‘0.0316 $1,473

Basketball-Girls Vars ty 0.1739 $8,1C3

Basketball-Girls Varsity Asst. 0.0790 $3684

Basketball-GLrls iv 0.0869 $4051

Basketbal i-Girls 8th Grade 0.0553 $2,578

Basketball-Girls 7th Grade 0.0553 $2,578

Basketball-Gh-ls 6th Grade 00316 51423

Cheerleadirig Vrsity 0.C593 S2,762

CI-eerleadirg MS , 0.C2S6 51.193

Class Soonsor 12th 00244 $1,137

Class Ssor’scr 12th 0,0244 $1137

Class Sponsor 11th 0.0244 $1,137

Class Sponsor 11th 0.0244 $1,137

Class Sponsor 10th 0.0049 $227

Class Sponsor 10th 00049 $227

Class Sponsor 9th 0.0049 $227

Class Sporsor 9t, 0.0049 Sn?

Class Sponsor 8th 0.0049 $227

Class Sponsor 8th 0,0049 $227

Class Sponsor 7th 0.0049 $227

Class Sponsor 7th 0.0049 $227

Class Sponsor 6th 0.0049 $227

Club Sponsor- MS-HS battle of the Books 0.0079 $369

Club Sponsor- MS-HS Battle of the Books 6th 0.0079 $369

Cjb Sooisor- MS-HS Robot’cs F’S 0.0159 $739

CLib Sponscr- MS-HS Rosotics HS 0.0159 $739

Cljb Sponsor- M5--S Rot,otcs MS 0.01S9 $139

dun Sporsor- MS--S Spar.sn (ILD 0.0079 $369

Club Sponsor- MS-HS Fellowship of Christian Athletes HS 0.0079 5369

Club Sponsor- MS-HS Fellowship of Christian Athletes MS 0.0079 $369

Club Sponsor- MS-HS Gaming Club 0.0079 $369

Club Sponsor- MS-HS Lat,nn Culture Club 0.0079 $369
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Club Sponsor M5--S Stdet Avocate CLc 00079 $369

Club Sponsor- MS-HS I 10.0079 $369

Club Sporsor- MS-rS 00079 $369

C ib Sporsc- MS-I--S 00379 $369

Club Sponsor- MS-HS 00079 $369

Club Sponsor- Elementary Math Bowl 0.0079 $369

Club Sponsor- Elementary Science Bowl 0.0079 $369

Club Sponsor- Elementary Spell Bowl 0.0079 $369

Club Sponsor- Elementary Vex Robotics 0.0079 $369

Club Sponsor- Elementary Lego Robotics 0.0079 $369

Club Sponsor- Ele—’entarv Battle of the Books 0.3079 $369

Club Sponsor- Elen-eritary Battle of the Books 0.0079 $369

c:ub Spcrsor Elerentary Battle of the Books Coodinato ‘0.0079 $369

C:ub Sporsor- Elerentary C9ess ClLb 0.0079 $369

Club Sponsor- Elementary Viking Drama Club 0.0079 5369

Club Sponsor- Elementary Fine Arts Club 00079 $369

Club Sponsor- Elementary Viking club 0.0079 $369

Cross Country HS 00717 $3,342

Cross Country MS 0.0474 $2,208

Dance Team HS 0.0563 $2,626

)ance Ten’ MS 0 0256 $1193

Departirert Heacs MS--IS Fine A:s 0.0158 5737

Departn-ert Heacs MS--IS Health/PE , 0.0158 5737

Department Heacs MS-dS Larguage Arts 0 0158 5737

Department Heacs MS-hS Math 00158 $73?

Department Heads MS-I-IS Practical Arts 0.0158 5737

Department Heads MS-HS Science 00158 $737

Department Heads MS-HS Social Studies 00158 $737

Department Heads MS-HS Special Ed. 00158 $737

Drama Club 0.0610 $2,841

Drama Club Asst. 0.0220 $1023

!_ECA SiDervisic i $20/Iv
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F FA MS--S 0.0488 $2,273

i English Learner Teacher of Record Number to be determFried annually 0.04881 $2,273

Footba!l Va’s ty 0.1739 58,103

Footbal S Asst 0.0869 $4,051

Football H5 Asst. 0.0869 $4051

Football HS Asst. 0.0869 $4,051

Football MS 0.0553 $2,578

Football Ms 0.0553 $2,578

Football Elementary Asst. 0.0237 $1106

FootbalL E’ementary Asst. 0.0237 51,106

Music Band Director HS 0.1264 $5,892

Music Band Drector MS 0.0079 5369

Music Ciorjs HS 0.00791 5359

Mt:siz C9orus MS 0 0079 5369

Music Elementary 0 0237 $1,106

Music Musical Dirrctor 0.0119 $554

Music Music Program 0.0102 $477

Music Percussionist 0.0102 $477

Music Summer Band Program 00451 $2,103

Music local Director 0.0237 51106

National L4orlor Society -5 0.0220 $1,023

;n Cr Hcr.o Soc’ety I VS 0.0146 5682

Peo Clus -5 0.0158 $737

Soccer Varsay Boys 0.0717 $3342

Socce ,ulior Varsity 00285 $1326

Soccer Varsity Girls 0.0717 $3342

Soccer Junior Varsity GirLs 0.0285 $1,326

Soccer MS Boys 0.0179 $835

Soccer MS Girls 0,0179 $835

Softbal[-Varsity Varsity 0.0949 $4420

5oftbaEIVarsity Asst. Varsity Asst. 0.0395 $1842

Softsa.-jV iv 0.0474 $2,210
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Student Counc 0.0356 $1,6591

jdeit Counc! 0,0356 $1,659

Student Council MS 0.0205 $955

5tudent Council MS 0.0205 $955

Student CouncU E’ementary 00205 $955

Student Council Elementary 0.0205 $955

Track, Boys Varsity 0.0532 $2,947

Track-Boys Var5ity Asst. 0.0316 $1,73

Track-Boys MS 0.0395 $1,842

Track-Girls Vrsi:y 0.0632 $2947

Track-Girls Va’sity Asst. 0.0316 $1,473

Track-Girls MS 0.0395 51,842

Valhallas 0.0316 $1,473

VclleybaU Varsity 0.1264 $5,892

Volleyball Varsity Asst. 0.0553 $2,578

Volleyball N 0.0632 $2,947

Volleyball 8th Grade 0,C47 52,210

i VoCeyball 7th Grade 0.0474 i 52,210

Vol cyball 5:n Gr3de 0.0271 S1.263

Weight Room Sponsor 0.0321 Si,soo

WrestLing Varsity 0.0949 54,420

Wrestling Varsity Asst. 0.0474 $2,210

Wrestling MS 0.0395 $1,842

Wrestling MS Asst 0.0316 $1,413

yearbook 0.0237 51,106

pji Postions
A teacier who ecjests for 29 ECA to be sharec w:n aiotbe’ erQ’oyee may suDr’ t tbsr request to the
Suprintensent ‘or cunsiseation. Aiy grarec ecjest w I be anslicab e f0r tie scioc year in wi’C it
was granted, The empioyer shall maintair a list of shared pnsitiDns for each school year. The stipend for
all shared positions shall be divided equally.
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Paymert of ECA Stipends

Effez:ve witn the 2D2O-2C2. school year, a ea:ner wi receive payment of his or he ECA stipends n

one lurp sum payme9t. :or ECA position that are fuF year DOS tiois, a teacler will nave the optio9 to

receve one-haV a’ the stipend in Dece-ibe- and ore-haV of the stipend ir May or as a ILmo sjrr,
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APPENDIX C

Nortn Wh:e Schoc: corporation

Sick Leave Bank Application
Teacher’s Name:

Home Address: Personal Phone Number:
Position: Department:

Circle; Original Request or Extension of Previous Request

Number of Days Recuesled 20 day maxmun per appFca:ior.

Anticipated Dates of Absences Coverec by This ReqesL

cefy that Me n’ormato is true, correct, and coiplete. fu1er certify that any faise Cr
misleading information or omission of factual information may resu[t in the denial or revocation
of sick leave bank days and automatic expulsion from the sick leave bank. If I do not use all days
advanced to me by the Bank, the unused days will be returned to the bank.

Signature of Teacher

________________________________________

Date

_________________

For Superintendents Off ice Use Only

Date of Receipt:________________________________ Receved By:_______________________

• Is this persor a member of the barganing unit (certifiec staff)? Yes No

• Is this person a member of the Sick Leave Bank? Yes No

• has this person been granted more than 180 days
from the Sick Leave Bark in the pastS years? Yes No

• Has this person used all of their personal days and current sick days? Yes No

• Has this person used all but S of their accumulated
sick days prcr to starting leave? Yes No

• Is this request approved by Commttee Members of Sick Leave Bank? Yes No

Number of Days ADproved:

Effective Dates: From

_________________________

to

_____________

Comments:

Signature of Chair of Sick Leave Bank Committee

__________________________

Date

____________________________________

[This form is to be submitted to the Superintendents Office.]
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North White School Corporation Sick Leave Bark — Physcan Statement
CONFlDENTiAL

This form completed, dated, signed, and
must accompany your application for Sick Leave Bank days.

Teacher’s Name

_______________________
________________

I beeby authorize the desgrated ohysica9 to release the med cal information necessaryto
complete ths applcaton.

Signature of Appricant

___________________________________

Date

______ ____________

This section is to be filled out by the teacher’s physician. The responses must be detailed,
specific and legible.

What is the teacher’s medical diagnosis of illness, injury, incapacitation, or quarantine that
would make workirg at school temporarily nadvisabe?

Is the patient capable of performing normal work-related duties while under treatment for the
present condition?

if no:, what s the estimated date the teacher wr no longer be l, irjred, incapacitated, or
quara’tined to such an extentthat it woJd r.ae wor<irg at school inadvsabe?

I certify that the above statements are accurate to the best of my professional knowledge.

Printed Physician Name

____________________________________________________

Signature of Physician

__________________________________________

Date

[This forT is to be submitted to the Supenr.zer.dent’s Office]
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Appendix D

North White Sick Leave Bank
*Donation Form*

To utilize the Sick Leave Bank, a teacher must:
1. Donate one day to the Sick Leave Bank per schoo’ year, or

2. Donate ten (10) or mor€ days to the Sick Leave Bank during employment at North
White Suroc Coroo-atior. This wi I make yci. a Lte Member aid no need to donate
days for the &ra:icn of your en’poyment at Nort Wite.

Teaches PNTED Naie:

________________________________________________________

D NO, I do not wish to donate any of my days this year.

YES, I wish to donate

______

day(s) to the Sick Leave Bank for the

_________school

year.

lam a Life Member of the Sick Leave Bank and do not wish to donate any days this
year.

Teachers Signature:

Today’s Date:

_________________________________

Please return this form to the Sick Leave Bank Chairperson no later than

days from the date in which you receive the donation form.
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